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PERSONAL TAX CHANGES IN CZECHIA - 2021

Last minute tax law amendments introduce significant changes to the personal income taxes from 1 January
2021. The three most important ones are: abolition of the ‘super gross’ system for calculating income tax
base, implementation of 2Nd tax rate of 23% for high incomes and an increase of the basic tax credit.
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PAYROLL CHANGES FROM 1.1.2021

1. MINIMUM SALARY 2021

For 2021, the minimum monthly salary is in the amount of CZK
15,200 and the minimum hourly salary is CZK 90.50.

2. TAX

The super gross salary is cancelled. It means that tax will now be paid
only on the gross salary. In the previous years, the tax was calculated on
the gross salary increased by statutory insurance paid by the employer.

The personal income tax rate is 15% and 23%.

Tax rate of 15% applies on the income up to equivalent of 48 times
of the average salary, which for 2021 represents CZK 141,764 per
month, resp. CZK 1,701,168 per year.

Tax rate of 23% is applied only on the income which exceeds the limit
stated above.

If the employee’s monthly gross salary is CZK 150,000, the tax rate
23% will be calculated only from the basis of CZK 8 236 (difference
between CZK 150,000 and CZK 141,764).

In addition to the income from employment and business, the tax rate
of 23% also applies to so-called other income, capital income and
rental income.

3. THE TAX DISCOUNT INCREASE

This year the basic tax discount will increase to CZK 27,840 per year,
which is CZK 2,320 per month. In 2022, the discount will increase
to CZK 30,840.

4. MEAL CASH ALLOWANCE

The meal allowance is a tax-advantaged cash contribution for meals
that can be provided by the employer to the employee. It is an alter-
native to the company’s canteen and meal vouchers. These do not
interfere with the introduction of the meal cash allowance.
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ZMENY VE MZDACH OD 1.1.2021

1. MINIMALNI MZDA 2021

Pro rok 2021 je minimalni mésiéni mzda stanovena ve vysi 15 200
K¢ a minimalni hodinova mzda 90,50 K¢.

2. DAN

Rusi se superhruba mzda, coz znamena, ze se dan bude noveé odvadeéet
pouze z hrubé mzdy. V prechozich letech byla dan vypoctena z hrubé
mzdy navysene o ¢3astku pojistného placeného zaméstnavatelem.

Sazba dané z prijmu fyzickych ¢ini 15% a 23%.

Sazba dané 15% se uplatni na prijmy do 48ndsobku prUmeérné mzdy;
tedy pro rok 2021 do 141 764 K¢ mésicné, resp. 1 701 168 K¢ rocne.
Sazba dané 23% se pouzije pouze na tu ¢ast prijmuU, které prevysuji
hranici uvedenou vyse.

V pripadé, ze bude mit zaméstnanec hrubou mzdu 150 000 K¢
mesi¢ne, bude se mu dan ve vysi 23% pocitat pouze ze zakladu 8
236 K¢ (rozdil mezi 150 OO0OK¢ a 141 764 K¢).

Danova sazba 23% se pouzije kromeé prijmU ze zameéstnani a pod-
nikani také na takzvané ostatni prijmy, na kapitdlové prijmy ¢i na
prijmy z pronajmu.

3. ZVYSENi DANOVE SLEVY

Danova sleva na poplatnika se letos se zvysi na 27 840 K¢ roéné, coz
je 2 320 K¢ mésicné. V roce 2022 pak vzroste na 30 840 K¢ rocné.

4. STRAVENKOVY PAUSAL

Stravenkovy pausal je danové zvyhodnény penézity prispévek na
stravovani, ktery mUze zaméstnavatel poskytnout svému zameéstnanci.
Jedna se o alternativu k zavodnimu stravovani nebo stravenkam, které
se zavedenim stravenkového pausalu nerusi.
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The maximum amount of cash contribution is CZK 75 per each
worked day. This contribution is a tax-deductible expense of the
employer. For employees, this income is exempt from tax and insur-
ance payments.

5. ANNUAL LEAVE

The calculation of the annual leave entitlement will no longer be based
on the number of days worked, but on the number of hours worked.

The annual leave entitlement will be still stated in weeks, but its value
will be derived from the employee’s weekly working hours.

There will be almost no change for the employees with reqular weekly
working hours, who will work for the employer entire year. Instead
of the basic 20-day entitlement (4 weeks of annual leave), they will
now be entitled to 160 hours of annual leave (4 weeks x 40 working
hours per week = 160 hours).

The change will be more significant for such employees who changed

their working hours during the year or for employees with irreqular
working hours, whose working day is not always the same length.

6. TRANSFERRING ANNUAL LEAVE TO
SUBSEQUENT YEARS

The amendment to the Labor Code enables the transfer of the above-
standard part of the annual leave (entitlement higher than 4 weeks)
to the next year. It will be sufficient that both parties are interested in
it and that a request and an agreement will be in place.
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Zamestnavatel muUze zameéstnanci prispivat maximalné 75 K< za
odpracovany den. Tento prispévek je danoveé uznatelnym vydajem
zamestnavatele. Pro zaméstnance je tento prijem osvobozen od dané
i pojistného.

5. DOVOLENA

Vypocet naroku na dovolenou se nove nebude odvijet od poctu odpra-
covanych dni, ale od poc¢tu odpracovanych hodin.

Vymeéra dovolené bude nadale uvedena v tydnech, jeji vyse vsak bude
odvozena od tydenni pracovni doby zameéstnance.

Pro zaméstnance s pravidelnou tydenni pracovni dobou, ktery bude
U zamestnavatele pracovat cely rok, se prakticky nic nezméni. Misto
zdkladniho naroku 20 dnuU (4 tydnu dovolené) bude mit nyni pfi
40hodinové tydenni pracovni dobé narok na 160 hodin dovolené
(4 tydny x 40 hodin = 160 hodin).

Zmeéna bude vyraznéjsi pro zameéstnance, ktefi v prubéhu roku zmeéni
délku pracovniho uvazku nebo pro zaméstnance s nepravidelnou pra-
covni dobou, jejichz pracovni den neni pokazdé stejné dlouhy.

6. PREVOD DOVOLENE
DO DALSICH LET

Novela zadkoniku prdce umozni prevod nadstandardni ¢asti dovolené
(narok nad 4 tydny) do dalsiho roku. Postaci k tomu z3jem, z3dost a
dohoda.
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