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AMENDMENT TO THE CZECH LABOUR
CODE WITH EFFECT 2023/2024

EU Directive 2019/1152, which is being implemented by
the currently prepared amendment to the Czech Labour
Code, seeks transparent and predictable conditions and
work-life balance for EU employees.

Czech government approved the amendment on 5.4.2023.
After approval by the Parliament, the individual amendments
are to come into effect from 1st October 2023.

The Directive introduces new labour law standards and
rules. It also provides a minimum of rights to occasional
employees, trainees, those who are employed part-time
with an extraordinary working regime, employees who
take care of small children or close relatives.

INFO

NOVELA CESKEHO ZAKONIKU PRACE
S UCINNOSTI 2023/2024

Smérnice EU 2019/1152, kterou implementuje pravé
schvalovanad Uprava ceského zakoniku prace usiluje o
transparentni a predvidatelné podminky a rovnovahu pra-
covniho a soukromého zivota zameéstnanct EU.

Vldda novelu schvalila 5.4.2023. Ucinnost jednotlivych
novel po schvaleni parlamentem vesla v platnost 1.10.2023.
Smeérnice zavadi nové pracovne pravni standardy a pravi-
dla. Poskytuje minimum prav i prilezitostnym zameéstnan-
cum, stazistim, tém, ktefi jsou zamestnani na zkraceny
Uvazek s mimoradnym pracovnim rezimem, zamestnan-
cum, kteri pecuji o maleé déti nebo o osoby blizke.
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Information obligation of the employer

The The amendment to the Labour Code newly regulates the employer’s obli-
gation to provide information on the content of employment. The information
period is reduced from one month to 7 days from the start of the employment
relationship. The employer is obliged to inform about the following rights and
obligations:

- on the duration and conditions of the probationary period
- on termination of employment

- on the notice period

- on the procedure for invalid termination of employment

« on the provision of professional development

- on the determination of weekly working hours

- on the expected weekly work schedule

- on the scope of overtime work

- on the schedule of minimum continuous daily and weekly rest
- on breaks for relaxation

- on the length of leave

Electronic delivery and signing of documents

It will now also be possible to conclude contracts and delivered them electroni-
cally. Employees must be able to access the digital form of signing the contract.
The employee must be able to print and save the contract. The employee may
withdraw from the contract within 7 days of receiving the draft contract if they
have not already started working. It is up to the employer to prove handover
of the documents to the employee in retrospect. Electronic signing of contracts
via the employee’s e-mail must be done by e-mail to which the employer does
not have access.

It is also possible to send notices to the DataBox, but these deliveries must be
in a strict “into your own hands” mode, as well as warning letters and changes
in wage assessments. In these situations, it is possible to hand over docu-
ments to the employee in person, by DataBox, with a recognized electronic
signature, and only if it is not possible in these ways, the documents must be
sent by post. If the documents are refused to be accepted, the document is
deemed to have been received. The employee must give prior written consent
to new delivery mode, which may be revocable at a later date. The written
consent shall be confirmed in a separate statement. If they give consent, the
fiction of delivery is valid for 10 days from the sending of the message, unless
the employee has confirmed receipt. A message sent via email, if not con-
firmed within three days, is considered ineffective delivery.
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Informacni povinnost zaméstnavatele

Novela zdkoniku prace nové upravuje informacni povinnost zameéstnavatele
0 obsahu pracovniho poméru. LhUta pro informovani se zkracuje z jednoho
meésice na 7 dni od vzniku pracovniho pomeéru. Zameéstnavatel je povinen
informovat o téchto prdvech a povinnostech:

» 0 dobé trvani a podminek zkusebni doby

« 0 rozvazani pracovniho poméru

» 0 vypovedni dobé

» 0 postupu pri neplatném rozvazani pracovniho pomeru
« 0 poskytovani odborného rozvoje

« 0 stanoveni tydenni pracovni doby

- 0 predpokladdanem tydennim rozvrhu pracovni doby

» 0 rozsahu prace prescas

« 0 rozvrhu minimalniho nepretrzitého denniho a tydenniho odpocinku
« 0 prestavkach na oddech

« 0 délce dovolené

Elektronického dorucovani a podepisovdni dokumentU

Smlouvy se budou moci nové uzavirat a dorucovat i elektronicky. Zamést-
nanci musi byt pristupna digitdini forma podepsani smlouvy. Smlouvu si
musi byt zamestnanec schopen vytisknout a ulozit. Zameéstnanec muze do
7-mi dnU od zaslani navrhu smlouvy od smlouvy odstoupit, pokud jiz neza-
cal pracovat. Na zamestnavateli je, aby prokazal i zpétné predani doku-
mentyd zameéstnanci. Elektronické podepisovani smluv prostrednictvim
emailu zameéstnance se musi realizovat emailem, na ktery nema zameéstna-
vatel pristup.

Do datove schranky je mozné zasilat i vypovedi, ale tato doruceni museji
byt v prisnem rezimu ,dorucovani do vlastnich rukou™ stejné tak i vytykaci
dopisy a zmeny mzdovych vymeérd. V téchto situacich je mozné zaméstnanci
predat pisemnosti osobne, datovou schrankou, uznavanym elektronickym
podpisem a teprve pokud neni mozné temito zpUsoby, je treba dokumenty
zaslat postou. Pri odmitnuti prevzeti pisemnosti se povazuje dokument za
dorucCeny. Zameéstnanec musi dat predem pisemny souhlas se zasildnim,
ktery mUze byt i pozdéji odvolatelny. Vysloveni pisemného souhlasu se bude
potvrzovat v samostatném prohlaseni. Pokud souhlas da, plati fikce doruceni
10 dni od odeslani zpravy, pokud zameéstnanec nepotvrdil prevzeti. Zprava
zaslana prostirednictvim emailu, pokud neni do tfi dnU potvrzena, se pova-
Zuje za neucinné doruceni.
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Home office

The Labour Code sets out the conditions for home office in Section 317. A
written agreement must be concluded for home office. This does not need
to be concluded in the event of the announcement of emergency measures
by public authorities. In such exceptional cases, the employer may order
home office for the necessary period of time.

Pregnant employees and employees caring for a child under 9 years of age
can apply for home office, the employer is not obliged to comply with them,
but must justify the refusal in writing.

Companies can reimburse employees the costs associated with working
from home. They can choose the form of a flat rate, the amount of which is
set at CZK 4.60 / hour, which corresponds to about CZK 740 per month for
energy, water, waste etc. The amount will be adjusted each year on 1 Janu-
ary. Other costs can be paid by the employer in the actual amount (internet
connection, wear and tear of furniture, etc.), the amount paid in excess of
the lump sum is subject to wage contributions

Changes to agreements to work and agreements to working activities

The employer will have to provide:

» Annual leave (after working four times the stipulated weekly working time (80
hours) and if the agreement lasts at least 28 consecutive calendar days),

- pay overtime and impediments to work.

» After working half a year in the previous year, permanent employment.
The employer must justify any non-hiring of the employee for permanent
employment in writing.

The weekly working time for calculating Annual Leave will be 20 hours per week.

The right to leave does not arise in the case of one-off agreements to work.

Employers will have to provide:

- Employees’ work schedule 3 days in advance for reasons of
predictability.

- meal and rest breaks and statutory surcharges.

« justify the termination of the agreement.

Entitlement to Annual Leave beqins effective from January 1, 2024

Informing the employer about the start of parental

Newly, parents are obliged to apply for parental leave in writing 30 days in
advance and state the planned duration when transferring from maternity leave
to parental leave.

SME INFO

NR.2023-03 CZ = AMENDMENT TO THE CZECH LABOUR CODE WITH EFFECT 2023/2024

Home office

Zakonik prace stanovuje podminky pro praci na dalku v ustanovenich § 317.
K home office je treba sjednat pisemnou dohodu. Tu neni tfeba uza-vi-
rat v pripadé vyhlaseni mimoraddnych opatfeni orgdny verejné moci. Praci
na dalku muze zameéstnavatel v takovych vyjimecnych pripadech naridit na
nezbytné nutnou dobu.

Téhotné zameéstnankyné a zaméstnanci pecujici o dité do 9-ti let mohou
pozddat o home office, zaméstnavatel jim neni povinen vyhovét, ale musi
pisemné oduvodnit zamitnuti.

Spole¢nosti muze zamestnancOm platit naklady spojené s Home Office.
Mohou zvolit formu pausalu jehoz vyse je stanovena na 4,60 K¢/ hod, coz
odpovidd mésiéné cca 740 Ké& za energie, vodu, odpady. Castka se bude
upravovat kazdy rok k 1. lednu. Ostatni ndklady muUze uhradit zamestnava-
tel ve skutecné vysi (internetové pripojeni, opotrebeni ndbytku...), vyplacend
Castka prevysujici pausal podléhd mzdovym odvodum.

Zmeény u dohod o provedeni prace a dohod o pracovni éinnosti

Zameéstnavatel bude muset poskytnout:

» dovolenou (po odpracovani ¢tyrndsobku stanovené tydenni pracovni doby
(80 hodin) a pokud dohoda trvad minimalné 28 po sobé jdoucich kalendar-
nich dnu0),

» proplacet prescasy a prekdzky v praci
» po odpracovani pUl roku v predchozim roce i staly pracovni pomer.

Zamestnavatel musi oduvodnit pripadné neprijeti zaméstnance na hlavni
pracovni pomer pisemne.

Tydenni pracovni doba pro vypocet dovolenych bude 20 hodin tydné. Pravo
na dovolenou nevznikne u jednorazovych dohod o provedeni prace.

Zameéstnavatelé budou muset poskytnout:

« rozvrh pracovni doby zaméstnancum 3 dny dopredu z dUvodu predvidatel-
nosti.

- prestavky na jidlo a odpocinek a zakonné priplatky.
- odvodnit vypovéd z DPP a DPC.
Narok na dovolenou vznikd od 1.1.2024.

Informovani zaméstnavatele o ndstupu na rodi¢ovskou dovolenou.

Noveée plati povinnost pro rodice pfi pfechodu z materské na rodicovskou
dovolenou zazaddat pisemné o rodicovskou dovolenou 30 dni pfedem a uveést
planovanou dobu trvani.
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